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Vote Bulletin — BP Plc

Meeting Type — Annual
Meeting Date — 04/27/23
Key Issues — Compensation

Vote Decisions — State Street Global Advisors voted with management on the approval of the remuneration report

Management Resolutions

Item Item description Management SSGA
number recommendation | vote
2 Approve Remuneration Report FOR FOR

Voting Rationale
For — Item 2 — Approve Remuneration Report

In 2022 BP Plc (bp) confronted an especially challenging year where four fatalities were recorded at facilities in the United
States and Germany. Given this situation, safety was at the center of the remuneration discussion leading up to the
company’s 2023 annual meeting.

The process safety tier 1" and tier 22 events' metric carries a 15-percent weight in the CEQ’s overall bonus scorecard. For
FY2022, the target was set at 61 events, while the outcome was 50 events. In determining the final outcome of the safety
metric, the Remuneration Committee considered the four fatalities and bp’s underlying safety performance and resolved
to apply a downward adjustment to the bonus for the CEO and cascade this through the relevant members of the bp
leadership team. The resulting bonus outcome for the CEO was reduced by 3.2 percent (arriving at 75.5 percent of
maximum).

As we assessed whether this level of discretionary reduction to the CEO's overall bonus scorecard represents an
adequate response to the four fatalities, we engaged with bp to better understand the rationale behind the Remuneration
Committee’s decision.

During the engagement, bp stressed that the Remuneration Committee does not apply a formulaic policy to discretionary
adjustments. First, bp’s Safety and Sustainability Committee investigates each event, with the goal of determining whether
a tier 1 event contributed to the fatality. The Committee also determines whether the incident is related to a systemic or
cultural issue, was the result of poor training or lack of training, or is related to an instance of uncontrollable natural force
in operation. The Safety and Sustainability Committee then advises the Remuneration Committee on safety outcomes for
a given year, and the setting of safety and sustainability measures for the group’s reward plans. During the engagement,
bp ensured us that the Remuneration Committee’s decision to apply a 3.2-percent downward adjustment to the CEO’s
bonus outcome was taken following a thorough review of each of the four fatal incidents.

In addition, to improve the focus on process safety tier 1 events, the Remuneration Committee, with input from the Safety
and Sustainability Committee, has decided to modify how it measures safety for the 2023 annual bonus scorecard so that

" Tier 1 events are losses of primary containment from a process of greatest consequence — causing harm to a member of the workforce, damage to
equipment from a fire or explosion, a community impact or exceeding defined quantities.
2 Tier 2 events are those of lesser consequence.
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both tier 1 and tier 2 events are measured independently, rather than as a combined metric. The greater focus on tier 1
delivery aligns with the company’s goal to eliminate tier 1 events.

Having gained assurance about the in-depth nature of the incident review and the decision-making process, considering
that the number of safety events at bp (combined tier 1 and 2) decreased by 19 percent year-on-year and was at record
low in 2022, because the Remuneration Committee has decided to change how it measures safety for the 2023 bonus
scorecard, taking into account other remuneration-related decisions of the Remuneration Committee (e.g. a discretionary
10-percent adjustment to the 2020 LTIP grant due to potential windfall gains), and taking into account the overall strong
alignment of pay with performance, we found the remuneration report supportable.

We believe oversight of employee safety is a key responsibility of the board and we leverage engagement to build our
understanding how the board is holding management accountable for safety outcomes at the company. In addition, we
believe executive compensation can be a useful tool to incentivize management to remain focused on safety as they work
to implement strategy. We will continue to engage companies on safety including how boards are providing adequate
oversight as well as how they are incentivizing management to ensure that the company’s practices and policies are
effectively addressing safety-related issues.
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About State Street Global Advisors

For four decades, State Street Global Advisors has served the world’s
governments, institutions and financial advisors. With a rigorous, risk-
aware approach built on research, analysis and market-tested
experience, we build from a breadth of index and active strategies to
create cost-effective solutions. And, as pioneers in index, ETF, and
ESG investing, we are always inventing new ways to invest. And, as
pioneers in index, ETF, and ESG investing, we are always inventing
new ways to invest. As a result, we have become the world’s fourth
largest asset manager* with US $3.69 trilliont under our care.

*Pensions & Investments Research Center, as of 12/31/22.

1This figure is presented as of September 30, 2023 and includes
approximately $58.13 billion USD of assets with respect to SPDR
products for which State Street Global Advisors Funds Distributors,
LLC (SSGA FD) acts solely as the marketing agent. SSGA FD and
State Street Global Advisors are affiliated. Please note all AUM is
unaudited
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Because of their narrow focus, sector funds tend to be more volatile
than funds that diversify across many sectors and companies.

The information provided does not constitute investment advice and it
should not be relied on as such. It should not be considered a
solicitation to buy or an offer to sell a security. It does not take into
account any investor's particular investment objectives, strategies, tax
status or investment horizon. You should consult your tax and
financial advisor.

The returns on a portfolio of securities which exclude companies that

do not meet the portfolio's specified ESG criteria may trail the returns

on a portfolio of securities which include such companies. A portfolio's
ESG criteria may result in the portfolio investing in industry sectors or
securities which underperform the market as a whole.

The trademarks and service marks referenced herein are the property
of their respective owners. Third party data providers make no
warranties or representations of any kind relating to the accuracy,
completeness or timeliness of the data and have no liability for
damages of any kind relating to the use of such data.

The information contained in this communication is not a
research recommendation or ‘investment research’ and is
classified as a ‘Marketing Communication’ in accordance with the
applicable regional regulation. This means that this marketing
communication (a) has not been prepared in accordance with
legal requirements designed to promote the independence of
investment research (b) is not subject to any prohibition on
dealing ahead of the dissemination of investment research.

This communication is directed at professional clients (this includes
eligible counterparties as defined by the appropriate EU regulator) who
are deemed both knowledgeable and experienced in matters relating
to investments. The products and services to which this
communication relates are only available to such persons and persons
of any other description (including retail clients) should not rely on this
communication.

Investing involves risk including the risk of loss of principal.

The whole or any part of this work may not be reproduced, copied or
transmitted or any of its contents disclosed to third parties without
SSGA'’s express written consent.

All information is from SSGA unless otherwise noted and has been
obtained from sources believed to be reliable, but its accuracy is not
guaranteed. There is no representation or warranty as to the current
accuracy, reliability or completeness of, nor liability for, decisions
based on such information and it should not be relied on as such.

The views expressed in this material are the views of the Asset
Stewardship Team through the period ended October 13, 2023 and are
subject to change based on market and other conditions. This
document contains certain statements that may be deemed forward-
looking statements. Please note that any such statements are not
guarantees of any future performance and actual results or
developments may differ materially from those projected.
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