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At State Street Global Advisors (SSGA), we are 
committed to making retirement work. More 
than 74 million Americans participate in defined 
contribution plans, including 401(k) plans.1 For 
many people, improving retirement readiness 
begins in the workplace, by participating in an 
employer-sponsored retirement plan. 

The Challenge for American Workers

Most retirement plans currently offer 
participants a very narrow range of options for 
managing distributions in retirement. In a 2015 
survey, just 5% of plan sponsors interviewed by 
Deloitte Financial Advisory Services offered an 
in-plan annuity as an investment option for 
participants.2 At the same time, 69% of 
participants surveyed by SSGA in 2013 believe 
they’ll need a guaranteed income source in 
addition to Social Security.3

State Street Global Advisors’ Observation

We encourage Congress and regulators to 
consider taking steps to make it easier for 
plan sponsors to offer guaranteed lifetime 
income products within the framework of 
a defined contribution plan. This would 
bring a popular element of traditional 
pensions — an income stream — into defined 
contribution plans, which currently serve as 
a primary retirement savings vehicle for 
many Americans.
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Moving From Defined Benefit  
To Defined Contribution
Today, the life expectancy for Americans born in 2000 is 
80 years for males and 84 years for females. This is a stark 
difference from only 100 years ago when Americans could 
expect to live 51.5 years and 58.3 respectively.4 In addition, 
the role of traditional pensions to provide for lifetime income 
is becoming a thing of the past. Living longer, the decline of 
defined benefit plans and the uncertainty of the future of 
Social Security are prompting the need to address longevity 
risk in defined contribution plans with solutions that provide 
forms of income guarantees.

We believe including annuity-like products in defined 
contribution plans could be a solution for participants, 
plan sponsors and public policymakers. Participants can 
access the income they seek, plan sponsors can help improve 
retirement readiness and policymakers can promote their role 
in addressing individuals' real-life concerns.

Plan participants say that  
retirement income is top priority
Two-thirds (67%) of participants we’ve interviewed expect  
at least some level of involvement from their employer in  
helping them plan for their retirement.5

51% 	 of participants would like retirement income to  
be made available through their retirement plan.

69%   believe they’ll need an income source in addition  
to Social Security. 

80%   expressed a guaranteed monthly payout benefit  
is a ‘must have’. 

Plan sponsors and plan consultants say  
they want to help provide participants  
with retirement income6

Most plan sponsors and consultants we’ve interviewed  
believe that their role in an employee’s retirement is to  
help them retire when they want to retire. Supporting this 
belief, plan sponsors and consultants are concerned about  
the post-retirement phase for participants and believe that  
the employer-sponsored retirement plan is the place to  
deliver income.

94%   of respondents are concerned  
with the post-retirement phase. 

89%   of respondents think the defined contribution plan  
is the place to deliver retirement income. 

73%   of respondents think participants are unaware  
of retirement income solution within plans.

SSGA’s Proposals for Policy Makers
Consider ways to incentivize employers to offer in-plan 
income retirement products. An additional tax credit or a  
tax deduction for employer contributions into a retirement 
income product could be offered.

Finalize Lifetime Income Disclosure Guidance. 
Policymakers should finalize guidance that provides all 
participants with a lifetime income equivalent on their 
defined contribution plan benefit statements, in addition to 
the account balance. 
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Clarify safe harbor provisions. SSGA supports clarifying 
existing safe harbor provisions to limit a plan sponsor's liability  
when choosing an annuity provider “at the time of the 
selection.” This language likely will ease plan sponsors’ 
concerns about being held liable for their choice of annuity 
providers in the future should the financial health of an annuity 
provide decline.

1 Annuities in the Context of Defined Contribution Plan, November 2011, Michael J. 
Brien and Constantijn W.A. Panis.

2 Deloitte Annual Defined Contribution Benchmarking Survey 2015.
3 Number of Active Participants in Pension Plans — DOL Private Pensions Plan 

Bulletin History Tables and Graphs — June 2013.
4  Retirement Security in an Aging Population, James M. Poterba, January 2014.
5   SSGA DC Investor Survey 2013. The data was collected in April 2013 through a 

20-minute Internet survey using a panel of 1,498 verified 401(k), 403(b), 457 and 
profit-sharing plan participants and retirees, aged 40 to 70.

6   SSGA Retirement Income Client Listening Campaign 2013.

Primary Research 
This Survey was fielded in partnership with TRC Market 
Research, an independent marketing research firm located 
in suburban Philadelphia. To protect the anonymity of the 
respondents, TRC was responsible for survey administration 
and data analysis. SSGA received the aggregate data for analysis 
purposes only.

The data were collected in April 2013 through a 20-minute 
Internet survey using a panel of 1,498 verified 401(k), 403(b), 
457 and profit-sharing plan participants and retirees, age 40 
to 70, who were actively engaged with their plans.

Percentages and Weightings 
The results were weighted to reported defined contribution 
plan types and retirement status. The sample has a 
maximum sampling error of +/-2.5 percentage points 
at a 95% confidence level.
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Important Risk Information

Investing involves risk including the risk of loss of principal.

The whole or any part of this work may not be reproduced, copied or transmitted or  
any of its contents disclosed to third parties without SSGA’s express written consent.

The information provided does not constitute investment advice and it should not be 
relied on as such. It should not be considered a solicitation to buy or an offer to sell a 
security. It does not take into account any investor’s particular investment objectives, 

strategies, tax status or investment horizon. You should consult your tax and financial 
advisor. All material has been obtained from sources believed to be reliable. There is 
no representation or warranty as to the accuracy of the information and State Street 
shall have no liability for decisions based on such information.

The views expressed in this material are the views of Melissa Kahn through the 
period ended June 15, 2017 and are subject to change based on market and other 
conditions. This document contains certain statements that may be deemed forward-
looking statements. Please note that any such statements are not guarantees of any 
future performance and actual results or developments may differ materially from 
those projected.
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About Us
For nearly four decades, State Street Global Advisors has been 
committed to helping our clients, and those who rely on them, 
achieve their investment objectives. We partner with many of 
the world’s largest, most sophisticated investors and financial 
intermediaries to help them reach their goals through a 
rigorous, research-driven investment process spanning both 
indexing and active disciplines. With trillions* in assets under 
management, our scale and global reach offer clients access to 
markets, geographies and asset classes, and allow us to deliver 
thoughtful insights and innovative solutions.

State Street Global Advisors is the investment management arm 
of State Street Corporation.

*  Assets under management were $2.56 trillion as of March 31, 2017. AUM 
reflects approx. $33.33 billion (as of March 31, 2017) with respect to which State 
Street Global Advisors Funds Distributors, LLC serves as marketing agent; State 
Street Global Advisors Funds Distributors, LLC and State Street Global Advisors 
are affiliated.

Learn More
Helping Americans focus on financial security in retirement is a 
conversation worth having. For further public policy discussion 
please contact definedcontribution@ssga.com

http://ssga.com
http://ssga.com/definedcontribution
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